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9.2. VET in Poland: the case of the Ignacy Moscicki University of

Applied Sciences in Ciechanow
Ewa Listopadzka.

Ignacy Moscicki University of Applied Sciences in Ciechanow,

ewa.listopadzka@puzim.edu.pl

No BIG SCIENCE but a GREAT AMOUNT OF PRAXIS

VET at Uni level vs. VET at secondary school level

Ignacy Moscicki University of Applied Sciences in Ciechanéw — who do we teach

The biggest University in the North Mazovia Region

Connection to the local market; economic environment, stakeholders

Teaching adults at PUZIM

Practically, all our students are adults- we provide them with knowledge and
competences that are needed on the contemporary Polish job market.

Students internships - big difference between University of Applied Sciences and the
standard one.

Internships tightly connected with the faculty studied. No more coffee- or (xero)

copy- makers &).

How do  we know they suit to the  market  needs?
1. Piece of knowledge that is necessary because our authorities say so...

2. a big part of experience-based knowledge offered exclusively by us.

What makes a good study?

1. Good course curriculum
2. Good- chosen teaching aids which are the tools that facilitate the process of
teaching and learning

3. Experienced teachers

We have all of them.

How do we create our curriculums?

First, we do some research what knowledge, skills and competences are needed in
the area we want to train our students.

Then, we check how do others teach it.
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Then, we ask the future employers what do they see- what skills and competences
students lack after the studies. What do they wish the student should know after the
university training.

We also often check the offer of additional, commercial courses on the local market
as in such way we see what the graduates lack after the study.

Finally — we create the curriculum. We update them often - every two years or more
often if we feel it’s needed.

When we buy new equipment for technical laboratories - we consult it with the local
companies so that we know what exactly they use and teach the student how to use the
machine that one will really use in their future work.

Our students just come to the company and know- what to do (and how).

Fields of study:

e economics

e management

e agriculture

e mechanical engineering and machine construction
e internal security

e logistics

e environmental engineering

o IT

e nursing

e social work

e pedagogics.

Some interesting features on our faculties (technical things/ hard skills):

agriculture (meteo-weather) station; hives (bees)

nursing (simulation center)

- IT- software testing center

mechanical engineering and machine construction — professional laboratories
and a lot of passion.

About soft skills
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Why is our management student so good prepared for the job market?

Teaching competences that are really needed.

Managerial competences (soft): communication, networking, self-motivation,
leadership, responsibility, teamwork, problem solving, creative thinking, decisiveness,
time management, ability to work under pressure, flexibility, negotiation and conflict
resolution.

Different way of teaching — not only regular classes but simulations and gamification
(online simulations and board games for managers).

What soft competences are needed, what soft competences do we teach/ train - a short
introduction into gamification and simulation methods.

Qur graduates

Each year almost 500 students graduate from our University. They already work
during the studies or start just after graduating.

Then we meet them in almost every organization in our region.

How is our graduate- how much time does one spend looking for a job?

In the official ranking when we take i.e. Economics in the Mazovia region/ full time
studies- it took only (average) 2,1 months to find a job- it was 3™ place in the region- just
after the most famous polish Uni teaching Economists (Warsaw School of Economics).
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